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Occ

upational Profiles: Growth Jobs Requiring Green SKills

The following profile is one of several profiles created to provide background on emerging employment

opportunities for key green occupations. Occupations were defined based on Standard Occupational

Class

ification (SOC) code used to define occupations within the Occupational Employment Statistics program of

the Bureau of Labor Statistics (http://www.bls.gov/soc/home.htm). The profiles can be useful to a variety of

user groups, including job seekers, new graduates, new-to-career adults, career counselors and others as they

seek

to understand growing occupations that frequently support green activities or require green skills. For each

occupation, wherever data are available, these profiles describe:

Occu
unde
used

What is the job?
This section provides a description of the job, background on the activities involved, what types of green
activities might be performed, and a list of comparable jobs.

Where are the jobs currently?

This section shows how many people were employed in this occupation (including those green and non-
green jobs), how many green positions were available recently, and what industries typically employ
workers in this occupation.

What could workers earn in this occupation?

This section shows the historical average wages associated with all jobs (green and non-green) in these
occupations in different parts of the state, as well as the median green wage as advertised in recent online
job postings.

What is the outlook for jobs in this occupation?

This section shows the extent to which there is projected long-term demand for workers in these
occupations. Recognizing that long-term projections data about jobs requiring green skills are not
available, the projections include information about all jobs in the occupation.

How do workers prepare for jobs in this occupation?
This section provides details on the training, certifications, education and work experience required for
these occupations. Whenever possible, certifications tied to green-related activities are highlighted.

pations profiled were selected using quantitative and qualitative data obtained through research efforts
r the Arizona State Labor Market Information Improvement Grant Initiative. Various data sources were
in creating the occupational profiles as outlined below.

Occupational Information Network (O*NET) data were used as a measure of the skills, knowledge, and
abilities required for the occupations. Certification, training, and education related information was also
obtained from O*NET (http://www.onetonline.org/)

The Arizona Green Jobs Survey was used to identify and classify the components of the job that are
green and common certifications held by green workers within an occupation (http://azstats.gov/)
Employment and wage estimates are from the Occupational Employment Statistics (OES) program.
These are estimates of the number of people employed in certain occupations, and estimates of the
wages paid to them. Self-employed persons are not included in the estimates. These estimates are for
the state, and for metropolitan and nonmetropolitan areas (http://www.bls.gov/oes/)

Postings and wage estimates from advertised online jobs were provided by Burning Glass, a private
company. ltis to be noted that these are advertised positions and wages that reflect the vacancies
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within the occupations and are not necessarily realized employment or earnings (http://www.burning-
glass.com/)

e Data on the industries employing the workers within respective occupations were obtained from
Economic Modeling Specialists Inc. (EMSI) (http://www.emsinet.com/)

e Long term employment projections were from the Office of Employment and Population Statistics
(http://azstats.gov/)

e Focus groups with industry leaders and stakeholders

e Input from the Arizona Project Steering Committee and Green Economy Advisory Committee

Occupations included in these profiles were selected based on anticipated positive job growth. Efforts were
made to include a diversity of job types to meet the needs of a variety of job seekers, employers, and trainers.
Whenever unique information is available for green occupations, disaggregated data for both green and non-
green occupations are provided. Where green data are not available, information provided is an aggregate of
both green and non-green (with this data gap noted in the profile). The goal is to provide job seekers,
employers, and trainers with the most complete picture available of the status of the occupation and related
career opportunities.

General Table Note: Cases where fields are marked N/A indicate that no data were available for the occupation.


http://www.burning-glass.com/
http://www.burning-glass.com/
http://www.emsinet.com/
http://azstats.gov/

37-1012.00

. What is the job?

The focus of this section is to provide a description of the job; background on the activities involved; types of
green activities that might be performed within this job; and a list of comparable jobs.

Job description:

Plan, organize, direct, or coordinate activities of workers engaged in landscaping or groundskeeping activities, such as
planting and maintaining ornamental trees, shrubs, flowers, and lawns, and applying fertilizers, pesticides, and other
chemicals, according to contract specifications. May also coordinate activities of workers engaged in terracing hillsides,
building retaining walls, constructing pathways, installing patios, and similar activities in following a landscape design plan.
Work may involve reviewing contracts to ascertain service, machine, and work force requirements; answering inquiries
from potential customers regarding methods, material, and price ranges; and preparing estimates according to labor,
material, and machine costs.

Source: O*Net OnLine occupational database, http.//www.onetonline.org/

What do these workers do?

Confer with managers and landscape architects to develop plans and schedules for landscaping maintenance and
improvement.

Confer with other supervisors to coordinate work activities with those of other departments or units.

Direct activities of workers who perform duties such as landscaping, cultivating lawns, or pruning trees and shrubs.

Direct and assist workers engaged in the maintenance and repair of equipment such as power tools and motorized
equipment.

Direct or perform mixing and application of fertilizers, insecticides, herbicides, and fungicides.

Establish and enforce operating procedures and work standards that will ensure adequate performance and personnel
safety.

Identify diseases and pests affecting landscaping, and order appropriate treatments.

Inspect completed work to ensure conformance to specifications, standards, and contract requirements.

Install and maintain landscaped areas, performing tasks such as removing snow, pouring cement curbs, and repairing
sidewalks.

Inventory supplies of tools, equipment, and materials to ensure that sufficient supplies are available and items are in
usable condition.

Investigate work-related complaints in order to verify problems, and to determine responses.

Maintain required records such as personnel information and project records.

Monitor project activities to ensure that instructions are followed, deadlines are met, and schedules are maintained.

Order the performance of corrective work when problems occur, and recommend procedural changes to avoid such
problems.

Perform administrative duties such as authorizing leaves and processing time sheets.

Perform personnel-related activities such as hiring workers, evaluating staff performance, and taking disciplinary actions
when performance problems occur.

Plant and maintain vegetation through activities such as mulching, fertilizing, watering, mowing, and pruning.

Prepare and maintain required records such as work activity and personnel reports.

Provide workers with assistance in performing duties as necessary to meet deadlines.

Recommend changes in working conditions or equipment use, in order to increase crew efficiency.

Review contracts or work assignments to determine service, machine, and workforce requirements for jobs.

Schedule work for crews depending on work priorities, crew and equipment availability, and weather conditions.

Train workers in tasks such as transplanting and pruning trees and shrubs, finishing cement, using equipment, and caring
for turf.

Source: O*Net OnLine occupational database, http.//www.onetonline.org/




How might this job be green?

Recommend trees that are suitable for the environment and consume less water

Trim trees

Habitat restoration work

Work in Horticulture

Plan and supervise landscaping work that conserves water

Source: Arizona LMI Green Jobs Survey, http://azstats.gov/

What are the related occupations that offer jobs for these workers?

Lodging Managers

First-Line Supervisors/Managers of Food Preparation and Serving Workers

First-Line Supervisors/Managers of Housekeeping and Janitorial Workers

First-Line Supervisors/Managers of Logging Workers

First-Line Supervisors/Managers of Agricultural Crop and Horticultural Workers

First-Line Supervisors/Managers of Animal Husbandry and Animal Care Workers

First-Line Supervisors/Managers of Construction Trades and Extraction Workers

Source: O*Net OnLine occupational database, http.//www.onetonline.org/

Il. Where are these jobs currently?

This section shows how many people were employed in this occupation (including both green and non-green
jobs); how many green positions were available recently; and what industries typically employ workers in this
occupation.

How many people do this job? (Data are not available for green jobs within the occupation so this total is based
on data that include both green and non-green jobs. Employment numbers do not include self-employed and
unpaid family members.)

Area Employment Total (May 2010)
Flagstaff, AZ 60
Lake Havasu City-Kingman, AZ 70
Phoenix-Mesa-Scottsdale, AZ 2,220
Prescott, AZ 40
Tucson, AZ 340
Yuma, AZ 30
Rest of Arizona 160

Source: OES Employment Estimates, Bureau of Labor Statistics, (May 2010), http.//www.bls.gov/oes/

How many green jobs were advertised as available recently? (Based on
online job advertisements, April 1 - June 30, 2011)
Green* Job

MSA All Job Postings Postings
Flagstaff, AZ 3 0
Lake Havasu City-Kingman, AZ 0 0
Phoenix-Mesa-Scottsdale, AZ 32 1
Prescott, AZ 1 0
Tucson, AZ 13 1
Yuma, AZ 0 0
Rest of Arizona 0 0

*Green jobs identified using green definitions from O*Net and refined using a
combination of green skills, certifications, and keywords from the advertised job
descriptions.

Source: Burning Glass, http.//www.burning-glass.com/




Which industries employ workers in this job?

Landscaping Services

Local government

Golf Courses and Country Clubs

Exterminating and Pest Control Services

Hotels (except Casino Hotels) and Motels

State government

All Other Amusement and Recreation Industries

Professional Employer Organizations

Fitness and Recreational Sports Centers

Residential Property Managers

Temporary Help Services

Janitorial Services

Bowling Centers

Land Subdivision

Funeral Homes and Funeral Services

Architectural Services

Colleges, Universities, and Professional Schools

RV (Recreational Vehicle) Parks and Campgrounds

Elementary and Secondary Schools

Nursery, Garden Center, and Farm Supply Stores

Source: EMSI (Economic Modeling Specialists Inc.), http.//www.emsinet.com/

lll. What could workers earn in this occupation?

This section shows the average wages associated with this occupation in different areas of the state, as well

as the median green wage as advertised in online job postings.

employed and unpaid family members .)

What are the wages paid to workers in this field? (Data are not available for green jobs within the occupation so
this section is based on data that include both green and non-green jobs. Wage estimates do not include self-

10th 25th 75th 90th
MSA Percentile | Percentile Median Mean Percentile | Percentile
Flagstaff, AZ $31,000 $34,330 $39,140 $44,210 $47,310 $66,970
Lake Havasu City-Kingman, AZ $31,060 $33,760 $37,620 $44,710 $53,850 $75,140
Phoenix-Mesa-Scottsdale, AZ $26,890 $31,900 $40,960 $45,970 $55,030 $78,480
Prescott, AZ $29,170 $35,670 $50,640 $46,680 $56,550 $59,970
Tucson, AZ $29,880 $34,710 $43,880 $47,560 $59,260 $72,300
Yuma, AZ $26,640 $30,170 $36,260 $37,940 $43,550 $54,510
Rest of Arizona $25,880 $31,210 $38,555 $39,940 $47,155 $56,610

Source: OES Employment Estimates, Bureau of Labor Statistics, (May 2010), http.//www.bls.gov/oes/

between March 2010 and March 2011.)

What is the median wage advertised for green workers in this occupation?
(Statewide median wages based on advertised salaries in online job postings

Median Advertised Wage for All Jobs |Median Advertised Wage for Green* Jobs

$ 27,352

N/A

*Green jobs identified using green definitions from O*Net and refined using a
combination of green skills, certifications, and keywords from the advertised job

descriptions.
Source: Burning Glass, http//www.burning-glass.com/




IV. What is the outlook for jobs in this occupation?

This section shows the long-term projected outlook for this occupation.

What is the long term outlook for jobs in this occupation? (Data are not available for green jobs within
the occupation so this section is based on data that include both green and non-green jobs.
Employment numbers include self-employed and unpaid family members as well as wage and salary
workers.)

Estimated Estimated Total
2008 Employment | 2018 Employment Change Replacement Needs Openings
(Estimated) (Projected) (2008-2018) (2008-2018)* (2008-2018)**
7,220 7,668 448 + 783 = 1,231

*Replacement jobs are estimated by applying a ratio of total national job changes anticipated over the next
decade (derived by BLS) to the estimated Arizona 2008 employment

**Openings represent the sum of growth (change) and replacement
Source: Arizona Office of Employment and Population Statistics, http.//azstats.gov/

V. How do workers prepare for jobs in this occupation?

Training, certification, education, and required work experience information for the occupation, based
primarily upon survey results provided by the national O*Net OnLine occupational database.

What are the minimum education levels that employers expect for workers in this occupation? (Required level of
education reported by current workers, including green and non-green, in this occupation)
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0.0% 55.3% 3.0% 7.8% 32.5% 1.4% 0.0% 0.0% 0.0% 0.0% 0.0%

% represents the proportion of all workers in the occupation who have attained that education level
Source: O*Net OnLine occupational database, http.//www.onetonline.org/

What green or other credentials might be expected? (Common certifications held by green workers in this
occupation)

Master Gardener Certification

OSHA - HAZWOPER Certification

Source: Arizona LMI Green Jobs Survey, http://azstats.gov/

What experience levels are employers expecting? (Experience reported by current workers, including green and
non-green, in this occupation)

6 Months
None <6 Months -1 Year 1-2 Years 3 -4 Years 5-10 Years > 10 Years
3.8% 12.0% 1.8% 25.5% 34.1% 9.9% 12.9%

% represents the proportion of all workers in the occupation who have attained that experience level
Source: O*Net OnLine occupational database, http.//www.onetonline.org/

How much training will employers likely provide? (Training reported by current workers, including green and non-
green, in this occupation)

6 Months
None <1 Month 1-3 3-6 -1Year | 1-2Years | 3-4Years 5-10 Years > 10 Years
12.9% 8.4% 15.6% 14.2% 21.8% 14.6% 12.6% 0.0% 0.0%

% represents the proportion of all workers in the occupation who have attained that training level
Source: O*Net OnLine occupational database, http.//www.onetonline.org/






